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GLOBAL CONFLICTS OF INTEREST POLICY

ARTICLE 1: PURPOSE

The purpose of SK ecoplant Co., Ltd.'s ("SKEP" or the "Company") Global Conflicts of Interest Policy is to provide guidance to all SKEP directors, officers and employees (collectively, "Employees") on recognizing and avoiding situations that are likely to cause a real or potential conflict of interest in performing their assigned duties and responsibilities in connection with the overseas business or international transactions of SKEP.  All SKEP Employees must avoid any potential conflict or appearances of conflict with the interests of the Company. 

ARTICLE 2:  PRINCIPLES

A conflict of interest arises when your personal activities and financial affairs may influence your judgment and actions in performing your duties and responsibilities on behalf of the Company, or when your job responsibilities at SKEP present an opportunity for personal gain.

It is impractical to list every situation or circumstance that may give rise to a conflict of interest.  Accordingly, when you are in doubt about whether a situation you are engaged in or contemplating will cause a conflict with the interests of the Company, you are encouraged to timely disclose the facts to your supervisor.

ARTICLE 3:  SCOPE

This Policy applies to all Employees of the Company, its subsidiaries and branch offices, and any person in the service of the Company, either short-term, regular or temporary, under any contract of hire and any other similar employment agreements, express or implied, oral or written in performing their assigned duties and responsibilities in connection with the overseas business or international transactions of SKEP.

ARTICLE 4:  POTENTIAL CONFLICTS 

A. Outside Activities 

SKEP respects the rights of Employees to engage in activities outside the normal scope of their employment, provided such activities do not conflict with the ability of Employees to properly perform their job duties and responsibilities for the Company. 

A conflict of interest exists when personnel or an immediate family member (e.g., a child, stepchild, parent, stepparent, spouse, sibling, mother-in-law, father-in-law, son-in-law, daughter-in-law, brother-in-law, or sister-in-law) is an employee of an organization which has or seeks to have a business relationship with SKEP, and the SKEP Employee is in a position within the Company to directly or indirectly influence decisions concerning this relationship.  Similarly, a conflict exists when SKEP Employees receive or agree to receive compensation in any form from an outside source for representing or assisting any person, business, firm, or other entity in dealings with the Company.

B. Financial Interests

A conflict of interest exists when an SKEP Employee, an immediate family member, or any member of the Employee's household owns any beneficial interest in an organization that has or seeks to have a business relationship with SKEP as a contractor or consultant, and the SKEP Employee is in a position within SKEP to directly or indirectly influence decisions concerning this relationship.  A conflict does not exist when the financial interest consists of stocks, bonds, or other securities of a company listed on a public securities exchange, and the amount of such interest is less than five percent of the value of the class of such securities.

C. Political and Community Involvement 

SKEP Employees may take an active role in the political and civic activities of the communities in which they reside and which the Company serves.  Occasionally, matters brought before political or civic boards directly affect the Company and its business interests.  When this occurs, SKEP Employees serving on these boards must abstain from participation during the time that matters affecting the Company are voted upon.

D. Gifts and Entertainment 

SKEP Employees may not accept a gift, service, or privilege, including travel or entertainment, from an existing or potential customer or supplier that is of more than nominal value, and that does not conform to the requirements set forth in the Company's Global Gifts and Entertainment Policy.  Employees should consult their supervisor if they have any doubt as to whether accepting a gift or courtesy would violate this Policy or other SKEP policies. 

Accepting a gift or gratuity in a manner which does not conform to the requirements  provided in the Global Gifts and Entertainment Policy interferes with the impartial performance of job duties and is prohibited.  Similarly, the acceptance of cash (whether in the form of a gift or a loan) or a gift certificate in any amount is also prohibited.  If a prohibited gift is received, it must be returned promptly and the Employee must document this information.

Although there are times when meals, beverages, social outings and cultural events are proper, acceptable and helpful in conducting business, entertainment of this nature is not to be encouraged or used as a prerequisite for doing business with the Company, but may be accepted or extended by personnel when appropriate for business objectives.


MISCELLANEOUS PROVISIONS

1. This Policy shall be effective as of 1 October 2020. 
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